WHO DOES IT COVER?

It’s not just for board members!

WHAT
DOES IT COVER?

Most D&O policies cover claims arising out of
management decisions by:

BOARD/
COMMITTEE

D&O insurance helps pay for MEMBERS

losses or defense costs when a
nonprofit or its board members
are sued for actual or alleged

. OFFICERS
wrongful management decisions.

It does not cover every potential
claim against the board.

THE
ORGANIZATION

Coverage is limited to management
decisions; it does not apply to all decisions.

Illegal acts are generally not covered by
D&O.

D&O often covers management
decisions such as:

WHAT YOU NEED TO KNOW

D&O INSURANCE

RISK TIPS

Don’t confuse D&O with General Liability
Insurance

Most D&O policies do not cover third party
claims alleging bodily injury or property
damage related to a nonprofit’s
fundraising activities or programs.

EMPLOYEES AND
VOLUNTEERS

Bundle D&O with employment Practices
Liability insurance

Many D&O policies can add this coverage
for claims made by employees alleging
discrimination, harassment, wrongful
termination, or other employment-related
issues.

Avoid gaps in your D&O coverage
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Buy an extended reporting period (ERP) if
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replaced.
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